
AGENDA

Options Under Section 504
Live Audio Conference • May 16, 2011 or May 25, 2011 • 1:00 pm – 2:30 pm EST

EXPRESS REGISTRATION
Sign up at www.lorman.com

Live Audio Conference ID: 
 387733 • May 16, 2011 
 387904 • May 25, 2011 

Presented by: 
James P. Evans
Hiscock & Barclay, LLP

•	Partner with Hiscock & Barclay, LLP
•	Practices in education law, labor and employment 

law, disability law and litigation
•	Frequent speaker concerning special education 

and disability law as it concerns employer 
obligations and the obligations of educational 
facilities

•	Successfully represented educational institutions 
and individuals in cases concerning Section 504 
of the Rehabilitation Act, IDEA and the ADA, as 
well as similar state statutes 

•	Assistant professor of education at Le Moyne 
College, where he teaches master’s level courses 
in human resources, education law, classroom 
ethics, collective bargaining and other related 
subjects 

•	J.D. degree, Syracuse University College of Law 
•	Can be contacted at jevans@hblaw.com

Continuing Education Credit:

• APA Approved Sponsor 1.5
• CLE*	
• NBCC 1.50 
• SCHOOL*
• SW*	

For detailed credit information visit us at  
www.lorman.com or contact us at  
866-352-9540.
*Visit www.lorman.com for a complete list of states 
approved.

Overview of Relevant Statutory and Regulatory 
Provisions

•	Relative to Disabled Students
–– Public Elementary and Secondary 

Schools
–– Private Elementary and Secondary 

Schools
–– Post-Secondary Schools

•	Relative to Disabled Employees

Defining Class of Individuals Covered by 
Section 504

•	Case Law Pre-2008 ADA Amendments
•	Effect of 2008 Amendments to ADA 

Regarding What Constitutes a Disability 
Under Section 504 and Case Law Refining 
Those Amendments

Obligations to Provide FAPE Under Section 504
•	Public Elementary and Secondary Schools

–– Child Find Provisions
–– Obligation to Evaluate Potentially 

Disabled Students
–– Provision of FAPE to Disabled Students 

Under Section 504
–– Disciplining Disabled Students Under 

Section 504
–– Dispute Resolution Under Section 504

•	Private Elementary and Secondary Schools
–– Obligation to Provide Minor 

Modifications to the Program
–– Offsetting Additional Costs

Section 504 and Disabled Employees
•	 Identifying Covert Employees

–– An Employee’s Obligation to Request 
Accommodations

–– Constructive Notice of Need for 
Accommodations

•	 Identifying Reasonable Accommodations
–– Import of Cost to Employer
–– Import of Likelihood of Success
–– Import of Employee’s Preference
–– Adoption of Collaborative Process
–– Reasonable Accommodations and 

Mental Illness or Psychological 
Impairments

•	Access to Facilities and Benefits

Defending Against the OCR Investigation and 
Litigation

•	OCR Investigative Process
–– Investigative Process
–– Dispute Resolution
–– Hearing Process

•	Federal Litigation and Strategies for 
Defense

–– Importance of Documentation
–– Employer Policies and Affirmative 

Defenses
–– Establishing or Disproving Liability

Public and private educational facilities receiving any federal monetary assistance, and arguably 
other forms of aid, are obligated to comply with Section 504 of the Rehabilitation Act of 1973. This 
comprehensive statute imposes a number of obligations on such recipients of federal aid regarding 
disabled students and employees. An educational facility’s failure to comply with Section 504 and 
its regulations can result in time consuming and expensive litigation, an imposing investigation by 
the Office of Civil Rights and the potential loss of federal assistance. This live audio conference will 
pull together the statutory provisions and their recent amendment, relevant regulations and case 
law regarding the obligations of educational institutions to disabled employees and students, 
providing cogent and succinct guidance on how to best ensure compliance. Comply with these 
obligations and avoid liability under this statute. 

Learning Objectives
•	You will be able to identify the obligations imposed on public and private educational institutions.
•	You will be able to review the dimensions of FAPE as required by the U.S. Department of 

Education’s regulations under Section 504.
•	You will be able to identify reasonable accommodations.
•	You will be able to define the class of individuals covered by Section 504.
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Payment Information
Total amount enclosed $______________________

 Check enclosed payable to Lorman Education Services
 Charge to credit card  __ AE  __MC  __VISA  Signature_ ________________________________________

Card number_ _________________________________________________ Exp. Date _ ______________________

Which Program? (Check One)   387733 (May 16, 2011)   387904 (May 25, 2011)

Live Audio Conference Tuition (Includes Free Manual With Attendance)

FF Yes! I would like to attend. ($99 per person)  
FF Yes! I would like the Best Value discount. ($168 per package [$99] plus CD recording [$69*] of this seminar)  

I am unable to attend but I am interested in: 
FF CD/Manual Package* ($99 per package)

Amount Enclosed
$___________ Tuition Subtotal
$___________ Shipping & Handling ($7.95 first item, $1.00 each additional)

$___________ Sales Tax (If tax-exempt, please include your certificate.)
$___________ TOTAL

*Add $7.95 shipping & handling plus applicable sales tax to product orders. Please allow four to six weeks after the date of the live 
audio conference for delivery.

EXPRESS REGISTRATION
Sign up at www.lorman.com

Live Audio Conference ID: 
 387733 • May 16, 2011 
 387904 • May 25, 2011 

How Do I Register?
email: customerservice@lorman.com
website: www.lorman.com
telephone: 866-352-9539 	
fax: 715-833-3953
mail: Mail this form with payment information to: 

Lorman Education Services 
Dept. 5382, P.O. Box 2933 
Milwaukee, WI 53201-2933

GENERAL INFORMATION: 
•	This live audio conference may be recorded by Lorman. 
•	If you need special accommodations, please contact us two weeks in advance of the program. 
•	Lorman Education Services is not approved to offer self-study CPE credit for accountants; therefore, no CPE will be given for this 

program if ordered as a self-study package.
CANCELLATIONS: Substitute registrants can be named at any time. A full refund, less a $20 service charge, will be given if notification is 
given six or more business days in advance. Notification of less than six business days will result in a credit that can be applied to any 
Lorman product or service. If you do not cancel or attend, you are responsible for the entire payment.

Who Will Be There?
This live audio conference is designed for 
special education teachers and directors, 
administrators, principals and vice 
principals, counselors, case managers, 
classroom teachers, psychologists, social 
workers, instructional aides, attorneys and 
parents.

BEST VALUE
Receive an additional manual and CD 
package of this program for only $69 

with your seminar attendance!

DISCOUNT CODE          


